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During the first Short Term Training in Bologna, participants were able to appreciate the 

organization of the Italian social care sector and in particular the one of the Emilia-Romagna 

Region.  Through the visits organized by the local partner CADIAI, the partnership was able to 

understand the employment system for people with intellectual disability.  In Italy social 

services are mainly managed by social cooperatives, which are regulated by the National Law 

381/91. They pursue the community’s general interest, human promotion and social 

integration of citizens. Social Cooperatives are divided in: 

• TYPE A:  they offer services for disadvantaged groups and manage social, health and 

educational services. Their main source of funding is the public spending (contributions 

deducted from taxes). 

• TYPE B: they employ and work with people belonging to disadvantaged groups (at least 

30%) and manage various activities (agricultural, industrial, commercial or services) 

aimed at work integration of disadvantaged people. 

The first training in Bologna saw a mix of visits to cooperatives, explanations by experts in 

social economy and disability,  and wrap-up discussions (see Agenda). 

In particular, 3 Social Cooperatives were visited by the group: 

 La Città Verde Social Cooperative: It is a type B social cooperative that started with 7  people and 

now employs  more than 145 workers, 42 of them belonging to  disadvantaged. The cooperative is 

operational in the field of gardening, waste management and recycling.   

 ETA BETA Social Cooperative: ETA BETA is a type A+B cooperative, as it offer services to people 

with disability but it also provide services employing people with disability: glass work, gardening 

and farming, restaurant.    

 COpAPS Social Coperative. COpAPS is a type A+B cooperative. It employs 72 people, 22 of them 

with intellectual disability. COpAPS manages gardening services and wood management, and is 

also responsible for the maintenance of greenhouses for the cultivation of biological products.   

 

 A synthesis of the participants ‘s analyse of the meeting 
 
 What contribution a person with intellectual disability can bring to the community? 

In the Italian system and in particular the one pf Emilia-Romagna region, a person with 

intellectual disability is allowed to working and creating many different types of activities 

under the proper guidance. Therefore, people with disabilities can be productive members 

of the society once they are provided with the opportunity to do so. During the visits 

organised by CADIAI, the partnership was able to appreciate people with intellectual 

disability working together in teams with other people with different disabilities or 
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belonging to other disadvantaged groups. The social cooperatives encountered offer 

services to the private and public sector, in this second case usually by participating in 

public procurement competitions. Through their working activity, people with intellectual 

disabilities make the community more inclusive and  are able to earn a salary contributing 

financially to its development. 

 

 Which forms of employment paid or voluntarily does exist?  

In Italy, and in particular in Emilia-Romagna, social services are mainly managed by social 

cooperatives, which pursue the community’s general interest, human promotion and 

social integration of citizens. Social co-operatives are regulated by the National Law 

381/91. Social Cooperatives are divided in: 

• TYPE A:  they offer services for disadvantaged groups and manage social, health and 

educational services. Their main source of funding is the public spending ( contributions 

deducted from taxes). 

• TYPE B: they employ and work with people belonging to disadvantaged groups (at least 

30%) and manage various activities (agricultural, industrial, commercial or services) 

aimed at work integration of disadvantaged people. Here people with intellectual 

disability are employed with a normal employment contract (either permanent or with 

limited duration). In employing people with disability, the cooperative benefits from 

fiscal incentives: contributions are covered by State.  

Type B cooperative provide services on the market. They usually provide services for 

public administrations: they get contracts via private negotiations with P.A. for orders 

up to 200,000 €, or by participating in public procurements bids for order bigger than 

200,000 €. 

 

 Which social roles do they have? 

In the Italian system of social cooperatives, people belonging to disadvantaged groups, and 

among them in particular people with disability, are able to integrate the community and 

become active members. Through the working activities they carry out within the 

cooperatives, they feel part of a community. They also feel their are contributing to their 

community thought their working activity, which foster their independence and self-

confidence.  Furthermore, in cooperatives workers with disability can become members 

(like any other worker) and have a say in its governance. Another advantage of the Italian 

system is the absence of special school for people with disability, which contributes to 

break barriers and ultimately to the social integration of people with disabilities.   
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ValorEmpl evaluation grid 

 People with 

Intellectual disability 

Community Service provider 

 

What is the 

added value? 

 Self-confidence; 

 Flexibility of the 

working hours and 

conditions; 

 Adaptability to the 

skills and capacity 

of people; 

 Gain of experience; 

 Respect of people 

work also under 

the financial angle: 

salary but also 

contributions for 

pension; 

 social integration 

 Acknowledgment of 

people skills 

 Respect of disability; 

 Participation in the 

community 

development.   

 

 Inclusion; 

 Acknowledgment of 

people skills; 

 Respect of disability; 

 Contribution to 

social inclusion; 

 Strong connection 

with the local 

community. 

 

What are the 

key factors to 

success? 

 

 Working together: 

people with 

disability are 

involved  in the 

working activities 

together with the 

rest of the 

employees; 

 Flexible working 

conditions; 

 Visions and 

persistence 

 Valorisation of 

disadvantaged 

people; 

 Open mind and 

inclusion; 

 collaboration 

between the 

different partners; 

 Valorisation of 

quality and inclusion 

over a pure 

economic analysis. 

 Flexibility; 

 Believing in people 

belonging to 

disadvantaged 

groups; 

 Educational and 

training programs; 

 Life-long learning; 

 Collaboration 

between different 

groups and 

organisations;  

 Support from the 

State: fiscal 

incentives.  
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 Support to people.  

 

Which barriers 

do we identify? 

 Prejudices; 

 Exposure of 

people with 

disability while 

working; 

 No financial 

support in the 

passage from A to 

B cooperatives 

 

 Prejudices; 

 Ignorance; 

 Diffidence.  

 Financial resources; 

 No support in the 

passage from A to B 

cooperatives 

 

 

How to reduce 

the identified 

barriers? 

 More social 

interaction; 

 Employees can 

become members 

of the cooperative. 

This gives you full 

participation and 

the possibility to 

share in the profit. 

 Raise awareness: 

helping people to 

see talents, and not 

(only) disabilities. 

 Fundraising events; 

 Wider promotion; 

 Stronger 

cooperation with 

Public sector and 

enterprises from 

the Private Sector. 
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Easy to read image: 
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Program of the meeting 

 

ValorEmp 

Bologna, December 2nd-6th 2019 

 

Venue for the training: CADIAI Social 
Cooperative - Via Bovi Campeggi 2/4E Bologna 

 

            

      

Monday December 2nd 

                   19:30 Dinner at: “Pizzeria Belle Arti” Via delle Belle Arti, 14 
                      https://www.bellearti-ristorante.com 

 

Tuesday December 3rd  

9:00 Main Office of Cadiai - Via Bovi Campeggi, 2/4E 

9:30 La Città Verde Social Cooperative - Via Mascarino 14/A Pieve di 
Cento (BO) https://lacittaverde.coop/  

13:00 Lunch @ Restaurant Ex Forno MAMbo - Via Don Giovanni 
Minzoni 14/E https://www.exforno.com/  

15:00 Main Office of Cadiai - Via Bovi Campeggi, 2/4E  

                     19:30 Dinner  
 
 

Wednesday December 4th  

9:30 Main Office of Cadiai - Via Bovi Campeggi, 2/4E 

10:00 Eta Beta Social Cooperative https://www.etabeta.coop/  

10:00 Villaggio del Fanciullo - Via Sante Vincenzi 49 

11:00 Spazio Battirame - Via Battirame 11 

13:00 Lunch @ Restaurant Eta Beta - 
https://www.etabeta.coop/spaziobattirame-casa/  

14:30 Meeting at Eta Beta 

17:00 Back to the hotel 

                    19:30 Dinner   “Officine degli Apuli” Via S. Lorenzo, 4, 40122 Bologna  

https://www.bellearti-ristorante.com/
https://lacittaverde.coop/
https://www.exforno.com/
https://www.etabeta.coop/
https://www.etabeta.coop/spaziobattirame-casa/
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                            https://www.officinedegliapuli.com/ 
 

 

Thursday December 5th  

9:00 Main Office of Cadiai - Via Bovi Campeggi, 2/4E 

9:30 COPAPS Social Cooperative - Via Maranina 36 Sasso Marconi 
(BO) https://www.copaps.it/  

13:00 Lunch @ Agriturismo Il Monte - Via Castello 59 Sasso Marconi 
(BO) http://www.bologna-agriturismoilmonte.it/  

15:00 Main office of Cadiai - Via Bovi Campeggi, 2/4E  

19:30 Dinner   

 

https://www.officinedegliapuli.com/
https://www.copaps.it/
http://www.bologna-agriturismoilmonte.it/

